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Reach Praise Team Coordinator
Ministry Description

July 2019 

REACH is the name given to our Sunday contemporary worship services, aligning with our mission statement: “God reaches us with the love that reaches others.”

SUMMARY:  The Reach Praise Team Coordinator (RPTC) will, in consultation and cooperation with the Pastors, participate in the planning process of Sunday morning Reach Contemporary worship services; organize and administer Praise Team(s), including recruitment and training participants to serve in the music ministry of the Reach Worship Service; and research, review, and select music for Praise Team appropriate for worship, consistent with the Lutheran teachings of the church.

ACCOUNTABILITY:  The RPTC directly reports to the associate pastor and chairperson of the Worship Ministry Team, and is also under the extended supervision of the Senior Pastor. Accountability to the congregation is maintained through the Worship Ministry Team. Professional oversight and care is also provided to all staff through the Leadership Ministry Team. Any specific ministry responsibilities will be determined through an on-going process of conversation, consultation, and cooperation with the Associate Pastor.

QUALIFICATIONS:
· A committed Christian

· Knowledgeable about Lutheran worship practices, well-grounded in Biblical/Lutheran teachings.

· At least one year of experience leading a praise team in a contemporary worship service. 

· Attend to his/her own spiritual, professional, and personal growth.

· Possess the skills necessary to direct and administer the Praise Team(s). Be strong in vocal and/or instrumental nontraditional music with lead instrument of guitar and/or keyboard. Be able to train new band musicians. Be capable of motivating, organizing, and utilizing volunteers in Praise Team(s) including the ability to express himself/herself well verbally and in writing.

· Be capable of working effectively in team ministry, motivating and encouraging volunteers. 
PRIMARY DUTIES & RESPONSIBILITIES:
1) Prepare and coordinate the scheduling of Praise Team Members and Sub Leaders for worship. Ideally the RPTC will provide for a full band every week: Drummer, Bass Player, Keyboard Player, Vocalist(s), Acoustic Guitarist, Electric Guitarist. 
2) Lead Praise Team(s) at worship services or other special events as required by the schedule. 

3) Lead most Sunday Reach services, allowing for 4-6 Sundays off per year. 

4) Research and develop new music for Sunday Reach services. Determine the songs for Reach services scheduled to lead. Prepare sheet music for band members, and distribute to musicians at least one week ahead of scheduled performance. Update Planning Center with Songs and musicians each Sunday.  

5) Conduct regular rehearsals with Praise Team(s) during the week and on Sunday mornings. 

6) Look for and recruit new instrumentalists and singers for Praise Teams.
7) Make sure the order of the song to be sung, the lyrics, match what will be projected on the screen. 
8) Encourage the musical and spiritual growth of Praise Team members, including the incorporation of prayer/devotion with the Praise Team.
TERMS:

1) The Reach Praise Team Coordinator will have a three month trial period at the beginning of employment. 

2) Upon approval from the pastors and the Worship Ministry Team, after the trial period the Coordinator will be offered a one-year contract. 
3) In the case of illness or absence, the coordinator will be responsible for finding a substitute.

4) The RPTC will be a part-time hourly position, serving for 10-15 hours per week, with pay commensurate with experience.
5) A time card will be submitted each pay period (every two weeks), listing hours worked + activity description. 
TEAMWORK:

1) Uphold the constitution, bylaws, mission, vision and values of SHLC.
2) Work with appropriate committees, teams, and leaders to help grow the worship ministry of the church.

3) Attend regular staff meetings as time and availability allows, as well as weekly worship planning meetings.
4) Communicate regularly with volunteers, staff, leaders and congregation regarding the advancement of worship life, opportunities to serve, and goals for continuing excellence in contemporary worship ministry. 
5) Agree to and sign the Team Ministry Covenant and the Professional Expectations Covenant.
6) Other duties as assigned.

COVENANTS

· The congregation and surrounding staff will love and care for the Reach Praise Team Coordinator, and the Reach Praise Team Coordinator will love and care for the congregation and the surrounding staff.

· The congregation will provide fair compensation for the Reach Praise Team Coordinator, and the Reach Praise Team Coordinator will work hard to advance the mission and ministry of the congregation.

· The congregation will determine goals and objectives for the ministry of Christ in this place and provide resources for achieving them, and the Reach Praise Team Coordinator – along with the rest of the staff – agrees to be held accountable to those goals and objectives.

· The congregation will strive to live lives worthy of the calling we have received in Christ, especially in relationship to the Reach Praise Team Coordinator, and the Reach Praise Team Coordinator will do the same.

· The congregation recognizes that special circumstances may arise and paradigms may shift, so we will make necessary adjustments in those times of change; the Reach Praise Team Coordinator will be ready to adapt when the Lord changes our direction.

Inasmuch as this serves as a contractual agreement for your services, please sign one copy and return it to the SHLC Worship Ministry Team. Keep one copy as a reminder of how we can work together to enhance the music ministry of Shepherd of the Hills Lutheran Church.
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